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ABSTRACT
For the last few decades, any organization needs to have a human resource system to develop and improve. Given competition during globalization, employees should be considered as resources for maintaining the mobility of the organization and for efficient working style. And in this way HR can be linked to the main business objectives of the tasks and also has to face many challenges; Competition of any organization makes it the most successful in the developed market. Human resource has long been known as an essential attribute of the development and success of an organization. It is considered necessary to strengthen the HR system to meet the challenges of the organization as well as to move forward.HR Analytics HR strategy plays a very important role to align with the overall business strategy. HR Analytics HR managers to enable help to prepare strategies that organizations to gain the upper hand over their competitors. Under HR analytics, the organization and HR department of the HR system change the managers related to them or not, but analyze the documents related to them. According to the study conducted, it is its job to decide how to facilitate and simplify the performance of an organization's working style about the improvement of HR analytics and thereby increase the productivity of the employees by increasing the revenue. This paper is also included the factors which show as high-tech equipment to human resource analysis, barriers, challenges of human resource management, not just for publicity.
